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STATEMENT OF COMPLIANCE
with Listed Companies (Code of Corporate Governance) Regulations, 2019

AGP Limited

YEAR ENDED 31 DECEMBER 2025

The Company has compled with the naquiremants of the Listed Companries (Code of Corpoate
Govemaric Regulations, 2019 (hee Regulatiom in the following man:

1.  The total mumber of direclurs are seven (7) as follows:

INDEPENDENT AUDITOR'S REVIEW REPORT

TO THE MEMERS OF AGP LAMITED

N

201

REVIEW REPORT ON THE STATEMENT OF COMPLIANCE CONTAINED IN LISTED COMPANIES (CODE
OF CORPORATE GOVERNANCEJ REGULATIONS 2019

We haue wed the minned haiame of Cootne with the Listed Corpaes (Code of Cогрогии
Reguanons, 2010 he Rugulasons prepornd My the Bord st DAGF L

Commany) tor the year eer endid ended 11 я 200itance yeith the hequirernents af reulutios 30 ef the

Regulations

Theoty for comgiance wim the Regulaticmhof the Bourd oft the Company Our
ly sin evie wheher thn f Compnce reflics the status of me Componys corplance

wih the arowns fthe Regulations aе теро does not and te nigilight amy.noo-compliancetthe
the Regatoce Arew n ry to mes of the Company's rmel and

varioos couments prepared by the Cumpany t camply wiln the Regaons

As part of our audi of the finaa we aro requlled o obta an understantng of the acecuntinig and

ntemalicommosema ufficef to plen thir sutt and devekio aWe e rt  rered

to consder whtthar the Board of Dreciosetatiment on ntemal coversls and controts ort ferm
an mprtion a the effecmesa of c e comruns the Company's copicrats gevernacce prccedure

Tho Angude the Compmy th mace bemre ha Audt Commitee and pon recommencation of the

Audi дся н Adh Commtte hrce trfwe the Boond of Drectars for thar teriaw anil aporoual, he setaned pатy taлsachions

Vear ooty qured ard huve enaured compounce sf t raquund to the ox af Ihe aporoval

partreneections by the Bluard of Dinecters uoon enammındation f the Autit Committes

Basnd on our nevew, nofing has om to dur aw e S to bieve tmar me Statement of
Canulurce nol appropriately refiect the the Compeny'sCompeny's mnlian inll mamariat resporm with th

m contimed in the Regutations as applcabis the Conpatly for the year 31 Dlecemter 2025

Churtered Accourtants
Kwad

Dai 25 Maroh 202

1/04 025  13 pot

a Male DG b Femalo 01

2.  The composition of the Board is as followI

Mr. Zafur Iqbal Soban
-Ms. M Malecha Humayun Bangash (Ferruak Dimctor

Mr. Tariq Moinuddin Khan

Mr. Mmud Yar He

Independent Diactons 02

Non-execulive Dinos 04 M Karran Nishat

-Me Muhammd Karyan Mirza

Excutive Direcior 01 -Mr. Mubammed Kamean N

*Two independent dioctors wene appointed on the Board of the Company, and the traction was not

rounded nd s o since thee Bad coneders that tho cumnt composbon is adequate to prolect the

intensts of the  shamholders at large and minonty shamholders in particuliz

3. The directors have congmed that none of thum

is sering as a diracior on mon tan seven

listed companee, including this Company,

4. The Compary has prepared a code of conduct

and has amured that appropriate slaps have

been takon to disseminateit throughout the

Company along with its supporting policies and

procadures

5. The Boerd has devaloped a vionmson

statement, tverall corporate  strategy and

significant policies of the Company. The Board
hn rd that comple recpd of particas

of the significant polidies along with their date of

approval or uplating is maintained by the

Company,
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6. All the powas of the Boand have been duly
xercised and decisions on redv

matters have been talen by the Boand/

sharchokders as empowured by the seievnt
provisions of the Camparies Act, 2017 (me

Acti and the Regulations

7. The meetings of the Board were presided

over by the Chaiman and, in his absence.

by a director ellectad by the Boand for this
purpose.  The Board has complied with the

rrumnts of Act and thr Ragulations

with respect to fuqurcу, оnting arv

crculating minutes of mentings  of the

Bt:

8. The Board as a  formel policy ad
traspuasnt procedures for remuntaticn of

Directors in accordarks with the Act ard

the Regulatiore

Audit Committee

Mr. Zatar Igbal Sobani

Mr. Kamran Nishat

Mr. Mahmud Yar Hiraj

Mr. Muhammad Kamran Mirza

9 Six direotors have duly acquired tho prescribed

Directon Trining Program (TP) certficale. Thил

Company will sike appropriute mezures to
emum that the nomaining directorand a had of

department complete the Directors' Training
Prognam,

10. The Board has approved appointment of Chiel

Firencial Officer, Company Secretary and Head
of Intemal Audit, indludiog their romuneration and

tems and conditions of employment and

complied with mlevant requimaments of the

RagulatioE

11. The Chied Firacial Omcer and Chid ExecutiМI

Officar duly endorsed the  firancial statemants

befor approval of the Board

12. The Board hes fonmed committees comprisang of
imanbe given betow:

Chairman (Independent Director)

Member (Non-Executive Director)

Member (Non-Executive Director)

Member (Non-Executive Director)

Human Resource and Remuneration Committee

Ms. Maleeha Humayun Bangash

Mr. Kamran Nishat

Mr. Muhammad Kamran Nasir

Mr. Mahmud Yar Hiraj

Mr. Muhammad Kamran Mirza

Chairperson (Independent Director)

Member (Non-Executive Director)

Member (Executive Director)

Member (Non-Executive Director)

Member (Non-Executive Director)

Sustainability Committee

Ms. Maleeha Humayun Bangash

Mr. Zafar Iqbal Sobani

Mr. Muhammad Kamran Mirza

13.  The Toms of Rafannco of the afomsaid

committees hae been famed

documented and advised to the comnitte

for complian

14. The frequency of meetings of the

committees wor as per folowing

a) Audit Committee: Four (4) qurterly
meetings during the finaricial yo

ended Deomber 31.205

b) Hurm Resource ind Remuneralion
Commiae: Two (2) mestings during the

financial year ended December 31,
2025

c) Sustainabilty Commitiee: Ore (1)
meeting during the finuncidl yeur ended

December 31, 2025

15.The Board has outsourced the intemal au

fundtion to Mis. AF Fiarguson & Co.
Chartered Accountants who an considend

saitably qualified and experionced for the

purpose and ae conwesent with the

policies and procestures of the Company,

16. The stalutory aaditors of the Coтралу

hive confirmed that they have been ghiena
satisfactory raling under the Qulty Contro

Review program of the Institute of

Chartered Accountants of Pakistan (ICAР)

and registored with Audit Oversight Board

of Pakistan, that they and all thes parts

aro in compliance with intemationa
Federation of Accountants (IFAC) quidalines

on code of ethics as adopted by the ICAP

Chairperson (Independent Director)

Member (Independent Director)

Member (Non-Executive Directar)

and thet they and the patnrs of the finm inАСАар

in thedit are not closo nitative (pouse, pareit

dependent and non-dependent chidron) of the

Chiel Execsulive Officez, Chief Financial Officar

Heard of Intemal Audit Company Seorefary or

Directors ef the Compaапу;

17. The statutory auditons or tthe persons anssucialed

with them have not been appointed to provida
other services except in accordance with the Act.

the Regulations or any other rexguatory

requirement and the auditors  have confinmed th

thoy have observed IFAC guidelres in thas

regant anк

18. We confirm that all roquinments oft ragututions 3

(Number of Directorsthip), 6(nependent

Ciroctor), 7 (Female Director), 8 (Executive

Drect), 27 (Audit Commitlos), 32 (Tetme of

appamimant of exdemal auditon, 33 (Fotation of
auditors) and 36 (Compiance Stbdemant un

Auditor Review of the Regulations have been

complied WTL

19. Explanation wit requiemants, other thin

regulations 3, 6,7.8, 27, 32. 33 ad 36 am a

bkove:
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SNo Requrument

It isencouraged that all the

dinsctors o the Boards haw

acquirexd the prescribнк

certification under any diraotor

traning prognam.

The comparies am also

ancouaged to amange training for

execubve, incihating fervlss

The Board may corshne the

nn committa
2

Expilonation Rag
NO Gender Pay Gap

All dirsctors fave sterded dinciors

training prognam excopt one. In

addition, majority of the  Directors had

undergone a taning orgahized by
Intemational tnstitute for Managament

Development in Switzerland

Gender Pay Gap Statement under SECP Gircular 10 of 2024

Following s gender pay pao calculated for the year anded December 31, 2025

19

The Company hes plars  to enrola

director akng with exeoutivas undн

the directors' training prognam in the

уе 2026.

Mean Gender Pay Gap: (16.5%)

il. Medlah Gender Play GaD (61:0%)

The mean gencer pay gap for the year ended December 31, 2025, Is-165%6, indicaing that  on average
female employees eam 16.6% more than male employees The median gender pay gaps-61.0
indicating that the mediant female empioyee eams 61.0% more tant the mediart iale employee.

The responaibiltes as presonbed for

the nominalon committene being

taken caro of at Bourd levef as and

when needed, hence  a sepanate

cammtlee is not cozdd

nucessary.

On behalf of the Board of Directors
29

3 The Board may corstitute the riK

песыатreant conaT

Effective risk management policy ard

duccepures are in place to enur

sund systam of risk identificati

and  management to safeguard

assets, resources, reputation and

interest of the company aud

shreholdans. The management
anualy presertt an everall niview of

buainess riakm mlong with thear

mitigation strategies to the Audit
Committee which art subsequently
breled to the Boand Hence

separato committe is not corsiderad

rocessary.

30

Tarin Moinuddin K

Chaman Of The Boarр
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Mtsammad Kamran Nasir

Chiof Executivir Officor

Muhammad Kamrän Nasir

Managing Director & Chief Executive Officer

Date: March 19,2026
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